Correlations were computed to assess the relationships between department size, starting salary, attrition rate, and the amount of training provided in the field.  Initial data screening suggested that one county might have an undue influence on the correlation between department size and training, and was therefore excluded from the analyses reported in the table below.1
As the table shows, department size—standardized for the size of the county serviced—was positively correlated with both starting salary and weeks of field training.  Both correlations were statistically significant.  Thus, larger departments tend to start their officers off at a higher salary and to provide more weeks of field training.  Department size was not significantly correlated with attrition rate, however.  

The analyses also revealed other statistically significant correlations among the included variables.  A department’s attrition rate decreases with increases in starting salary and with increases in field training.  Starting salary and weeks of FTO training were also positively correlated.
1 Sensitivity analyses showed that including the outlying county increased the correlation notably—from .328 to .422.

Pearson Product Moment Correlations among County Police Department Characteristics
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Starting
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Salary
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Department
1.000
.498**
-.170
.328**

Size

Starting

1.000
-.477**
.541**

Salary

Attrition


1.000
-.252*

Rate

Weeks of



1.000

Field Training

____________________________________________________________________________

* p < .05

** p < .01

